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(PREAMBLE
In order to effectuate the provisions of Chapter 392 of the Laws.of 1967 (The Public Employees' Fair
Employment Act), and to encourage and increase effective and harmonious working relationships between the
Bemus Point Board of Education (hereinafter referred to as the "Board") and its professional employees
represented by the Bemus Point Faculty Association (hereinafter referred to as the "Association"), and to enable
the professional employees to participate more fully in, and contribute to, the development of policies for the
School District so that the cause of public education may best be served in the Bemus Point Central Schools,
TillS AGREEMENT IS MADE AND ENTERED INTO on this 11thday of January 2000, by and
between the Superintendent and the Association.
The Superintendent and the Association recognize their mutual responsibility to provide an educational
program of the highest quality for the children of the School District.
The parties have reached certain understandings which they desire to confirm in this Agreement.
. .
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,ARTICLE I
RECOGNITION
A. The Board recognizes the Association as the exclusive representative of all teachers for the purpose of
negotiations regarding wages, hours, terms and conditions of employment, and in settlement of grievances
under the laws of the State of New York.
B. The Association recognizes that the Board retains its normal functions of management,
subject to the provisions of this Agreement.
. .
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ARTICLE II
TEACHERS' ASSOCIATION RIGHTS
A. The Board hereby agrees that every teacher employed by the Board shall have the right to freely join and
support the Association for the purpose of engaging in collective negotiations and other lawful activities.
1. The Board further agrees that it will treat all teachers equally with respect to the terms of this
Agreement regardless of membership in the Association, their participation in collective professional
negotiations with the Board, or their institution of any grievance, complaint, or proceeding under this
Agreement.
B. Within one week's notice, the Association shall have the right to use school buildings for professional
meetings during the times when the buildings are manned by custodial staff provided that, if the use of said
school buildings results in any expense to the Board for utilities, custodial services, or any service, the
Association shall reimburse the Board.
1. Meetings may be scheduled on shorter notice by notification to, and approval ot: the
Building Principal involved.
c. Reasonable use of the bulletin boards in teachers' lounges may be made by the Association for Association
business.
D. Duplication equipment operated by approved office personnel shall be made available to the Association for
necessary business at a reasonable charge by the Board, as time permits.
1. The Association agrees to pay, at school cost, for all materials used for its purpose.
E. The Association shall be granted twenty-five (25) extra copies of the negotiated Agreement.
1. Each member of the Association shall receive one (1) copy. .
F. The Board agrees to make available, upon request of the duly-designated Association representative, any
public information concerning the financial resources of the District, in addition to the Annual Audit and the
Annual Financial Report.
- .
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Article II -Teachers' Association Rights (Con't.)
G. The Board meetings are open to the public, but said Board may hold Executive Sessions.
1. The Board welcomes the attendance of Association representatives at any regularly-scheduled Board
meetings.
2. Copies of the Board Meeting Agenda may be secured through the Superintendent of Schools' office
whenever preparation has been completed.
a. Upon completion of the Agenda for each Board Meeting, copies of said Agenda will be
distributed to building representatives of the Association.
b. Any Association representative desiring to add a specific item to the Agenda should make such
a request through the Superintendent of Schools one week prior to the Board Meeting.
c. Any Association representative desiring to be heard on a specific item of the Agenda should
give notice to the Superintendent of Schools at least twenty-four (24) hours prior to the Board
Meeting.
(1) The Association agrees to specifically list the items it wishes to discuss at the Board
Meeting.
H. Upon completion of the Minutes of each Board meeting, copies of said Minutes will be distributed to
building representatives of the Association.
I. Any teacher designated by the Association shall be granted professional leave with pay to attend
professional meetings, conferences, or workshops.
1. Such leave days shall not exceed an aggregate total of eight (8) days for the total membership in any
school year.
J. The Association agrees to provide the Board, in writing, the names of the Association officers and building
representatives by July 1 of each year.
- .
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ARTICLE III
NEGOTIATION PROCEDURE
A. The duration of this Agreement shall be for four (4) years.
B. No later than February 15 of the last year of the current Agreement shall the parties agree to negotiate in
accordance with procedures set forth herein, in a good-faith effort to reach a contract agreement.
c. During negotiations, the Board and the Association will present relevant data, exchange points of view, and
make proposals and counter proposals.
D. Neither party in any negotiations shall have any control over the selection of the negotiations or the
negotiating representatives of the other party, and each party may select its representatives trom within or
outside the School District.
1. While no final agreement shall be executed without ratification by the Association and the Board, the
parties mutually pledge that their representatives will be clothed with all necessary power and
authority to make proposals.
E. It is agreed that terms and conditions of emploYment provided in this Agreement shall remain in effect unless
altered by mutual agreement, in writing, between the parties.
-
,
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ARTICLE IV
PAYROLL DEDUCTION OF DUES
A. The Board agrees to deduct ftom the salaries of its teachers, dues for the Association and the organizations
with which it is affiliated, as certified by the Association.
1. Each teacher shall individually and voluntarily authorize the Board to deduct and transmit the monies
promptly to the Treasurer of the Association.
2. Teacher authorization will be in writing and in the form set forth below:
DUES DEDUCTION AUTHORIZATION
I hereby request and authorize the Bemus Point Central School District to deduct ftom my earnings and
transmit to the Treasurer of the Bemus Point Faculty Association an amount sufficient to provide for regular
paYments of the membership dues of the Bemus Point Faculty Association and the organizations with which
it is affiliated as certified by such Association in equal paYments «om each pay period of the school year and
for the succeeding school years.
I hereby waive all right and claim for such monies so deducted and transmitted in accordance with this
authorization, and relieve the Board and all of its officers «om any liability therefore. I further understand
that the Association will be provided with a list of members requesting deductions.
Date Teacher's Signature
- .
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Article IV -Payroll Deduction of Dues (Con't.)
B. The Association will certify to the Board, in writing, the current rate of membership dues of the Association
and the affiliates which are specified by the Association by September 15 of each school year.
1. The Association will give the Board thirty (30) days of written notice prior to the effective date of
any change.
C. Deductions referred to in Section A on the previous page will be made in equal payments from each pay
period during the school year, beginning with the first pay period in November.
1. The Board will not be required to honor for payroll deduction any authorization that is delivered to it
later than October 1 of that school year, except for newly-employed teachers and new members.
D. The Board agrees that it will not accord dues deductions or similar check-off rights to any other
organization representing the personnel specified in this Agreement while this Association is the legally-
recognized negotiating unit.
E. The District agrees to deduct from the wages of all employees in the negotiating unit who are not members
of the Association an agency fee in the amount equivalent to the dues of the Association, including dues of
the National Education Association and the National Education Association of New York, and to promptly
transmit the sums so deducted to the Association in a manner consistent with that utilized for Association
members.
-
,
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ARTICLE V
GRIEVANCE PROCEDURE
A. A grievance is a claim by either an employee, group of employees, or the Association representing the
employee( s) that there has been a violation, misinterpretation, or inequitable application of a specific
provision or provisions of this agreement.
B. Stage 1.
The aggrieved will discuss the matter with his immediate supervisor, with the objective of resolving the
matter informally. Ifa resolution cannot be reached on an informal level, the aggrieved will reduce his
grievance to writing, on the mutually agreed upon form, the aggrieved may be accompanied and/or
represented by a designee of the Association.
c. Stage2.
The immediate supervisor shall schedule a meeting to consider the grievance with the aggrieved person( s)
and the designated Association representative within ten (10) days after receipt of the grievance. The
immediate supervisor shall respond in writing to the grievance within five (5) days after the Stage 2 meeting
is held. To be a valid grievance to which the District must respond, the grievance must be submitted in
writing at Stage 2 not later than the thirtieth (30) day after the grievant knew of or should have known of the
occurrence out of which the grievance arose or the grievance is null and void.
D. Stage 3.
If the aggrieved person( s) and the Association is/are not satisfied with the response of the immediate
supervisor, the Association shall notify the Office of the Superintendent in writing within ten (10) days after
receipt of the Stage 2 response. The Superintendent shall schedule a meeting, if so requested by the
aggrieved and the Association, to consider the grievance with the aggrieved person and the designated
Association representative within ten (10) days after receipt of the notice. The Superintendent shall respond
to the grievance within ten (10) days after the Stage 3 meeting is held or within fifteen (15) days after the
receipt of the grievance if there is no request for a meeting.
. .
Page 8
Article V -Grievance Procedure (Con't.)
E. Arbitration.
1. If the Association is not satisfied with the response of the Superintendent, the grievance may be sent
by the Association to binding arbitration for resolution. To do so, the Association shall send a
demand to the American Arbitration Association ("AAA"), and shall simultaneously send a copy of
the demand to the Office of the Superintendent. The copy must be received in the office of the
Superintendent not later than the twentieth (20) day following the day on which the Superintendent's
Stage 3 response is received by the Association.
2. The demand shall request arbitration of no more than one specifically identified grievance unless both
parties have expressly agreed in writing to the submission of more than one grievance to a single
arbitrator. Selection of the arbitrator shall be in accordance with the rules of the American
Arbitration Association.
3. The arbitration will be conducted according to the voluntary Labor Arbitration Rules of the AAA to
the extent that they are consistent with this Agreement. The fees and expenses of the arbitrator will
be shared equally by the District and by the Association. All other expenses will be borne by the party
which incurred them, but if the adjournment of an arbitration hearing results in a fee being charged by
the arbitrator, the party which requested the adjournment shall pay the entire fee.
4. The arbitrator shall hear the grievance presented, if it is properly before the arbitrator and determined
whether this Agreement has been violated as alleged in the grievance. The Arbitrator may award an
appropriate remedy for any such violation but may not issue a financial award which is retroactive
more than thirty (30) days prior to the Stage 2 written submission. The Arbitrator may not consider
any substantive issue raised for the first time in arbitration, but an arbitrable issue may be considered
by the arbitrator unless that issue has been previously decided by a court. The arbitrator shall have
the right to interpret, apply, or determine compliance with the provisions of the Agreement.
F. Time Limits.
1. It is the intent of the parties that the grievance be resolved as quickly as possible while the facts of
the matter are as fresh as can be in the minds of those involved. Accordingly, the time limits set forth
in Article V are of primary importance. Time limits must be strictly observed. Only to be extended
by mutual consent of authorized representatives of the District and the Association. To be binding
on the parties, any such extension must be in writing.
2. "Days" means all days teachers are scheduled to work.
- .
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Article V -Grievance Procedure (Con't.)
F. Time Limits (Con't.).
3. If the District does not respond to a grievance within the applicable time limit, the Association may
submit the grievance to the next stage within the time which would apply if the response has been
given on the last day of the time limit. If the aggrieved person does not appeal the grievance to the
next stage within the applicable time limit, the grievance shall be deemed to have been settled by the
last response of the District, the District need not consider the grievance further and further appeal is
barred.
G. Election of Forum.
1. If a grievance is submitted to arbitration, such submission shall constitute an election of forum by the
grievant and by the Association and constitutes a waiver and a bar to any and all rights the grievant
of the Associat.ion has.or ~y have to submit the subject matter of the grievance for resolution of
. reviewto anyjudicial or other administrativeforum. .
2. Ifa teacher and/or the Association submits an issue to any judicial or administrative forum for
resolution and review of an issue which might also constitute an alleged violation of the Agreement,
then both the teacher and the Association waive their right to submit said issue to arbitration or to
any and all other forums.
. .
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ARTICLE VI
CLASS SIZE AND CLASS LOAD
A. The parties recognize that a reasonable class size for both student and teacher is desirable, to insure the
high-quality education which is the goal of both the teachers and the Board.
1. Guidelines to be considered are:
a. Kindergarten and Primary Grades, 1-3 - twenty (20) to twenty-five (25) students per teacher.
b. Intermediate Grades, 4-6 - twenty-five (25) to thirty (30) students per teacher.
c. Junior-Senior High SchooL 7-12 - an effort to hold to one hundred thirty-five (135) students
per teacher, where feasible.
2. The Association recognizes the right of the Board to make the final decisions regarding class size,
staffing levels, and educational services to be offered.
3. The Board agrees that consultation and advice will be sought from the Association officers or their
delegates.
4. The Association shall have an opportunity to present its position to the Board at a meeting prior to
the one at which final action is to be taken.
B. When a teacher in a special class is in charge of an elementary school teacher's class, the regular teacher may
leave the room. The classroom teacher is required to remain with hislher students during computer
instruction classes.
c. When a special-area teacher is absent, reasonable effort is to. be made to provide a substitute.
D. Upon prior approval of the Building Principal and the teacher to be observed, all teachers may be given the
opportunity to visit and observe other teachers.
-
.
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Article VI -Class Size and Class Load (Con't.)
E. An effort should be made not to assign secondary teachers to a class load greater than six (6) student-
supervision periods per day.
1. "Student-supervision period" means any period during which a teacher is responsible for the
supervision of students in a classroom.
2. Of these six (6) periods, five (5) will be teaching periods. (Exceptions: science labs, technology,
business education, home and careers, art classes, physical education, language labs/classes, music,
resource room, and remedial. The librarian, band, special education, and remedial teachers will have
seven assignments.)
3. If: for any reason, a discrepancy arises in this matter, the teacher in point will be consulted in
advance.
F. With the exception of foreign languages, teachers in academic areas shall not have an assignment of more
than three (3) different preparations per day.
G. The size of the class must conform to the safe operation of the equipment involved so as to provide each
pupil with an adequate opportunity to learn by doing; i.e., the use of the equipment involved.
1. The class sizes shall not exceed the existing physical facilities.
H. Wherever provision for large-group instruction is made, small-group discussion groups of approximately
eight (8) to twelve (12) students should also be scheduled for the students in the large-group lecture class.
- .
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ARTICLE VII
TEACHING HOURS
A. The Board and the Association both agree that the length of the teacher's workday should be determined by
the professional responsibilities and obligations of the teacher.
1. The teacher's workday is not guided by specific hours, but by the tasks of the job -the planning for,
and the assistance o:f,the learning of each individual student, which includes responsibilities beyond
assigned classes.
a. These responsibilities will encompass parent conferences, tutorial services, providing additional
assistance for students whose progress is not satisfactory or who are in need of enrichment,
faculty meetings, curriculum development meetings, and inservice instruction.
(1) When these services arise, and the obligations of such are met by the teachers, they then
have the right to consider their professional services met and their obligations fulfilled.
(2) High School teachers will be assigned by the Building Principal on a rotational basis,
after school supervision of students of no more than two days per year, not to exceed
one hour per day after normal school dismissal time. Such assignment schedule shall be
developed in consultation between principal and faculty.
2. It is understood that all teachers will be in their area of assigned duty prior to the scheduled arrival of
the first bus of students and until the last bus departs at the end of the regular school day. Secondary
teachers will also be required to be in their area of assigned duty for one hour after the regular school
day to provide additional assistance for students two days a week, as assigned by the Building
Principal. Special Education and Remedial teachers may use some of this time for consuJtation, as
approved by their supervisor. (It is the District's intent that no extra-curricular activities will be
scheduled during this time.)
3. Newly hired teachers, as a part of their work year, shall be required to attend a two-day orientation
their first year of employment and a one-day orientation their second year of employment.
- .
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Article VII -Teaching Hours (Con't.)
A. The Board and the Association (Con't.)
4. The District agrees to summer pay as approved by the Superintendent for:
a. An summer-school direct teaching at the rate of twenty-two dollars ($22.00) per hour.
b. Required workshops (i.e., Health-kit training, Science-kit training, New Teacher Orientation
beyond the mandatory days in Section A. 3., at a rate of eighteen dollars ($18.00) per hour.
c. Other educati9na11y-related summer work (i.e., curriculum development and mini-grant projects)
at a rate of eighteen dollars ($18.00) per hour.
5. The District agrees to continue paying Guidance Counselors their per diem rate of 1/200th annual
salary for those required days worked during July and August.
6. Kindergarten teachers will be required to participate in a summer student-orientation program for
one-half day (scheduled after August 1 annually). The Kindergarten teachers will submit three (3)
suggested days to the Principal by June 10. Ifnone of those dates are acceptable to the District, the
teachers will be asked to submit three (3) additional days for consideration. Teachers will be paid at
the teacher's per diem rate of 1/200th annual salary, prorated for the half-day assignment.
B. Lunch Period.
1. All teachers shall have a duty-free lunch period at least equal to the length of, and taken at the same
time as, the pupils' lunch period.
a. In no event shall the duty-free lunch period of any teacher be less than thirty (30) minutes.
2. A duty-free lunch period shall not require the teacher to supervise students or perform any duty
whatsoever.
3. Teachers' are free to leave the school premises during their duty-free lunch period, but must report
out and in at the school office.
. .
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ArticleVII -Teaching Hours (Con't.)
C. After-School Meetings.
1. Notices of after-school meetings will be announced and posted at least one week in advance, except for
emergency meetings.
a. As far as possible, no such meeting will be held on Friday or any day preceding any day on which
school will not be held.
b. Traveler teachers who teach classes in both the elementary and the high school levels shall attend
all faculty meetings of their principal teaching level assignment (elementary or high school, as
designated by the Superintendent of Schools).
(1) If they should be required to attend faculty meetings in their other teaching level assignments,
they must be notified by the Building Principal, in writing, at least one (1) week in advance, to
attend such meetings.
2. Department meetings will be called by department heads. It is the teacher's professional responsibility
to attend department and staff meetings.
a. An agenda will be provided.
3. Teachers will expect that said meetings will be reasonable in number and professional in nature.
4. For meetings called on less than one (1) week's prior notice, the teacher may be excused ftom
attendance by the Building Principal for urgent reasons.
D. Every full-time kindergarten teacher shall receive, within close proximity, one hundred fifty (150) duty-ftee
minutes per week for professional preparation time, except for emergencies.
Every full-time teacher (Grades 1-6) shall receive, within close proximity, at least two hundred (200) duty-
ftee minutes per week for professional preparation time, except for emergencies. Every effort will be made
to provide at least one 40-minuteduty-ftee period per day.
.
1. This time may be granted while the students are attending gym, art, music, and library, at which time the
teacher is not required to be in attendance.
2. This time shall be granted during normal instructional hours.
3. If, for any reason, a discrepancy may arise in this matter, the teach~r in point will be consulted in
advance. .
- .
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Article VII -Teaching Hours (Con't.)
E. Parent-Teacher Conferences.
1. Parent-teacher conferences for the first marking period within the elementary school shall be held on two
half-days (dismissal at 11:00 a.m.) of weeks with additional class time earned under State mandate.
2. Additional conferences requested by parents or teachers during the fourth marking period may take
place during one (1) half-day for Grades K-6.
F. Evening Assignments.
1. Alljr.-sr. high school teachers will attend the high school Open House or Back-to-School Night.
Seventh-grade teachers will attend the Orientation Night program scheduled for parents of seventh
graders and all staff will be .strongly encouraged to attend the graduation! commencement program.
2. Elementary teachers will attend the elementary school open house. As professionals, teachers are also
encouraged by the District to attend other special evening events (i.e., science fair, etc.).
3. Special-area teachers will attend the Open House in each building in which they teach, and they will
attend the special programs or presentation nights for which they have a responsibility.
4. Supervision of students at evening music programs designated by the Building Principal, will be
scheduled twice per teacher, per year.
5. The Building Principal shall have the discretion to excuse any staff member from Nos. 1, 2, 3 above.
6. The date of the Open House or Back-to-School Night will be designated by the Building Principal, in
consultation with the appropriate planning council.
a. It will be scheduled in all buildings no later than the middle of October.
b. The program will focus on the course content and objectives for the year.
7. The Association will strongly encourage its membership to attend/participate in after school/evening
activities.
. .
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Articlevn - Teaching Hours (Con't.)
G. The Administration shall make every effort to obtain satisfactory substitute teachers as necessary. When the
administrator is unable to obtain a substitute, the District will seek volunteers to cover the absent teacher's
class(es). If after a diligent attempt the District is unable to obtain volunteers, a teacher may be assigned to
cover them during their preparation period. If a teacher is assigned or volunteers to cover a class during
his/her preparation period, he/she will be compensated at a rate of fifteen dollars ($15.00) per preparation
period.
- .
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ARTICLE VIII
TEACHER ASSIGNMENTS. TRANSFERS. AND VACANCIES
A. All teachers will be notified of their tentative programs for the coming year, the grades andlor subjects that
they will teach, as soon as practicable and, under normal circumstances, not later than June 1.
B. Teachers being transferred within the District from one subject to another shall retain all rights and
privileges of the previous position, including tenure, in keeping with the State tenure laws.
c. All new and vacant positions within the District shall be described and the qualifications listed.
1. Any inter~sted teacher may apply.and,. if rejected, may request an explanation.
2. Applications shall be filed with the Superintendent of Schools.
3. Notice of vacancies will be posted as soon as practicable and as described below.
a. The District shall post all such positions in the faculty lounges and the main offices ofall schools for
a period of ten (10) school days prior to any external posting.
b. Preference will be given to currently employed regular staff members (full-time and part-time) who
apply within fifteen (15) school days of the initial posting date.
c. Applications received after the fifteen (15) school-day preference period will be accepted without
preference and must be received ten (10) school days prior to the date of the Board Meeting at
which the appointment is to be made.
d. The time provisions of the above paragraphs are null and void if a vacancy results due to a position
becoming available as a result of the occurrence of any untimely vacancy.
(1) Untimely vacancies (those which occur within sixty (60) days prior to the start ofa semester)
will be filled on a temporary basis.
(a) Probationary appointments will be made at the beginning of the next following semester,
unless the Superintendent of Schools decides to appoint earlier.
e. It is agreed that names of all regular full-time staff members who submit an application for a
position will be brought to the Board's attention prior to the Board's action to appoint.
- .
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Article VIII -Teacher Assignments, Transfers, etc. (Con't.)
C. 3. Notice of Vacancies (Con't.).
f. During the summer months, notices of vacancies will be sent to the President of the Association
and to any teacher who indicates an interest in being advised of such vacant positions, in writing, to
the Superintendent of Schools prior to the last day of school in June.
D. Involuntary Transfers and Assignments. Although the Board and the Association recognize that some
involuntary transfers of teachers from one school to another, or reassignments within a school may be
unavoidable, they also recognize that frequent transfers or reassignments of teachers is disruptiv(~to the
educational process and interferes with optimum teacher performance; therefore, they agree as follows:
1. Notice of an involuntary transfer or reassignment shall be given to teachers as soon as practicable and,
under normal circumstances, not later than June 1.
2. An involuntary transfer or reassignment will be made only after a meeting between the teacher involved
and the appropriate Building Principal, at which time the teacher will be notified of the reasons
therefore.
.
a. In the event that a teacher objects to the transfer or reassignment at this meeting, he/she shall
submit a letter indicating the objections to the Superintendent of Schools and the Association
President.
(1) The final determination in reference to involuntary transfers rests with the Superintendent of
Schools.
3. Such factors as changes in student enrollment and staff balance in relation to competence and experience
may necessitate reassignment and transfer.
a. While an effort will be made to secure appropriate volunteers, the final determination rests with the
Board and the Administration in the best interests of the school.
4. It i<;recognized that final decisions in appointing department chairpersons will be made by the Board.
a. A Department Chairperson will be appointed for Science, Social Studies, Language Arts (English,
Foreign Language), Special Areas (Business, Home & Careers, Technology, Physical Education),
Mathematics, Fine Arts, and Support Services (Remedial, Special Education).
. .
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Article VIII -Teacher Assignments, Transfers, etc. (Con't.)
D. 4. Department Chairperson Appointments (Con't.).
b. One (1) elementary coordinator may be appointed for the elementary building.
c. Any and all other appointments shall be at the Board's discretion and in a manner the Board deems
necessary .
d. The stipend for such positions shall be five-hundred dollars ($500.00) per year.
5. Department chairpersons/elementary coordinators or a designated screening committee should be
consulted, when available, in the employment of all teachers in their respective areas.
a. They should meet and interview candidates and discuss the work of the department/area with them.
E. Courtesy of communication should be observed concerning all department matters, as follows:
1. Administrator to department chairperson/elementary coordinator to teacher.
2. Teacher to department chairperson/elementary coordinator to administrator.
F. Staff reductions will be in accordance with the applicable laws and regulations.
1. Should these laws and regulations be repealed, the effect of these laws and regulations shall remain in
force for the duration of this Agreement unless they are in conflict with any new laws or regulations.
G. DistanceLearning.
1. Statement of Purpose - The District and BPFA agree that the intent of Distance Learning is to improve
and expand learning opportunities for our students, staff: and community. Distance Learning is not
intended to be a vehicle for excessing teachers or abandoning course offerings. It is recognized by both
parties that changes and adjustments will be an ongoing process and that both parties are committed to a
collaborative relationship in deciding on changes and their implementation.
~ .
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Article VIII -Teacher Assignments, Transfers, etc. (Con't.)
G. DistanceLearning(Con't.)
2. Distance Learning Committee -Both parties agree to form a Distance Learning Committee (hereinafter
''DLC'') consisting of the Superintendent (or hislher designee), the High School Principal, the President
of the Teachers' Association (or hislher designee), the Technology Coordinator, a Guidance Counselor,
and at least one teacher involved in the program. The DLC's function shall be to make
recommendations to the Superintendent pertaining to the academic program which arises out of the use
of the Distance Learning network.
3. Teaching Assignments - The District will follow all teaching assignment procedures as negotiated in this
Agreement under Article VIII. Distance Learning classes shall be taught by teachers certified in the
area they will be teaching. It should be the goal of the program to obtain volunteers to participate in
the program. Administration will consult with the Department Chairperson and department members in
an attempt to obtain volunteers to participate in the program.
Classroom procedures, as well as staff development and disciplinary procedures, have been outlined in
the Teacher Reference Manual of the Erie 2-Chautauqua-Cattaraugus BOCES Distance Learning
network.
4. .Preparation - Teachers who teach Distance Learning classes shall not receive any additional preparation
periods for their service in the Distance Learning program. An effort will be made to schedule a
preparation period immediately before the Distance Learning class.
5. Scheduling/Class Size -Distance Learning courses which originate at the Bemus Point Central School
District and are taken for high school credit will be limited to a total of24 students at the combined
sites. This maximum can be waived by mutual agreement between the BPFA and the Superintendent of
Schools.
6. Grading - The grading of Distance Learning students shall be the responsibility of the instructor who
hosts the class. However, the receiving schools shall be responsible for translating grades into their
own grading system.
.
7. Supervision - The District receiving the transmitted lesson shall assume full responsibility and liability
for the supervision of the students in the receiving schools. Distance Learning teachers from the
transmitting site will be responsible for adhering to procedures outlined in the Teacher Reference
Manual.
. .
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Article VIII -Teacher Assignments, Transfers, etc. (Con't.)
G. Distance Learning (Con't.)
8. Evaluation - Evaluations of teachers teaching Distance Learning classes shall be performed by their
home district administrator. Tapes of lessons will be for instructional purposes and shall not be used
for evaluations. Evaluators shall observe the teacher's class by their physical presence within the
classroom, rather than monitoring of the receipt of the lesson on a television monitor, unless agreed to
by mutual consent.
9. Staff Development - The District shall provide training of those teachers who participate in the Distance
Learning program. If such staff development is provided in the summer months, or when school is not
in session, such training shall be compensated at the then effective required summer workshop rate of
pay under Article VII of the negotiated Agreement. The District shall not be obligated to provide more
than two days of training, of a technical nature, regarding the use of Distance Learning.
10. Technical Assistance - The Bemus Point Central School District will provide all appropriate technical.
assistance related to the set-up operation and transmission ofall Distance Learning classes.
- .
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ARTICLE IX
TEACHER EVALUA TION
A. All monitoring or observation of the work performance ofa teacher will be conducted openly, with the
knowledge of the teacher.
1. Formal observations shall be for a minimum of thirty (30) minutes.
2. Within eight (8) school days following the observation, the administrator will schedule a conference.
3. Formal observations will be made by certified administrators.
4. The teacher will receive a written copy of the observation/evaluation before, or at the time of, the
scheduled conference.
5. Wt1tten copies of the observation/evaluation will be available to the teacher, and for placement in his/her
personnel file.
6. The teacher will sign and date the observation/evaluation, indicating that he/she has read the material.
7. The teacher may respond in writing to the observation/evaluation, and this response must be attached to
the observation/evaluation.
8. Tenured teachers may be observed at least once per year.
9. Non-tenured teachers shall be observed at least three (3) times per year.
B. Teachers will be given °acopy of any class visit or evaluation report prepared by their supervisors.
1. No such report shall be submitted to Central Administration, placed in the teacher's file, or otherwise
acted upon without a prior conference with the teacher.
C. In the final year of probation, probationary teachers to be denied tenure and not employed for the following
school year will normally be so notified sixty (60) days prior to termination of the probationary period.
- .
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ArticleIX -Teacher Evaluation (Con't.)
D. Any anonymous material pertaining to any teacher shall be brought to the teacher's attention upon receipt.
1. This material SHALL NOT be placed in the teacher's file.
E. Teacher Discipline.
1. Discipline of Tenured Teachers.'
Section I:
A tenured teacher may be disciplined by the District for "just cause" supported by substantial evidence.
Disciplines under this section shall be one of the following or any combination thereot: except that a Teacher
cannot lose more than two months' pay in aggregate:
(A) Reprimand.
(B) A fine of not more than two months' salary to be deducted at the District's discretion.
(C) Suspension without pay for no more than two (2) months.
Prior to taking any such action against a teacher the Superintendent shall give the teacher written notice of
the charges against the teacher and the Superintendent shall hold a meeting with the teacher in which the
teacher shall have an opportunity to answer such charges. Any action taken by the District shall be subject to
the grievance procedure.
This section shall be a complete replacement for the procedures and substantive rights which are or may be
afforded to the tenured teachers in the bargaining unit regarding the actions stipulated in the first paragraph
of this section by Section 3020 & 3020A of the Education Laws.
-
,
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Article IX -Teacher Evaluation (Con't.)
Section ll:
If a tenured teacher is served by the District with a written statement specifying charges pursuant to Section
3020A of the Education Law, seeking dismissal or suspension without pay for more than two months, he
shall, within ten calendar days of receipt of the statement, notify the Clerk of the Board in writing whether he
desires: .
(A) a hearing pursuant to the Education Law, (Section 3020A) or
(B) a hearing by an Arbitrator under the rules of the American Arbitration Association to determine by
substantial evidence the issue: "Is _(Name) guilty of any or all of the charges against him? If
so, what penalty shall be imposed?" or
(C) waives his right to both a hearing pursuant to the Education Law and a hearing by an Arbitrator in
which case, the Board of Education shall determine the charges' and the-penalty without a hearing.
Failure to notify the Clerk of the Board in writing shall constitute a waiver of any and all rights to any hearing
in which case the Board of Education shall determine the charges and the penalty.
If the notice states the teacher's desire for a hearing pursuant to the Education Law, such notice shall
constitute a waiver ofhis right to a hearing by an Arbitrator.
If the notice states the teacher's desire for a hearing by an Arbitrator, such notice shall constitute a waiver of
his right to any further proceedings pursuant to the Education Law. The Association shall send a letter to the
American Arbitration Association requesting arbitration under its rules within five (5) working days of the
"B" notification above. The letter will identify the name of the teacher and a copy of the written statement
specifying charges.
If the teacher selects Option "A" (3020A),any suspension shall be without payor health insurance benefits.
If the teacher selects Option "B", then the first six (6) months of suspension shall be with pay and health
insurancebenefits. .
Suspension for lack of certification shall be without payor benefits regardless of any stipulation herein which
could be interpreted to the contrary.
If the charges are determined by means ofa hearing pursuant to the Education Law, that decision may be
appealed only in the manner provided by law for the appeal of such decisions. If the charges are determined
by means of a hearing before an arbitrator, that decision may be reviewed only in the manner provided by law
for the review of arbitration decisions.
- .
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Article IX -Teacher Evaluation (Con't.)
2. Discipline of Non- Tenured Teachers.
Non-tenured teachers shall be disciplined or terminated in accordance with Education Law. Appeal of
any such action by a non-tenured teacher shall be limited solely to the Commissioner of Education in
accordancewith the EducationLaws.
.
F. Teachers will be permitted to examine their personnel files in the presence of the Superintendent of Schools
or his designee and may be accompanied at the time of examination by an attorney-at-law or a representative
of the Association. They may also make copies of any documents in the files, except personal references
and items derogatory of third persons.
G. No material derogatory to a teacher's conduct, service, character, or personality will be placed in his/her
personnel file unless the teacher has had an opportunity to review the material.
1. The teacher will acknowledge that he/she has had the opportunity to review such material by affixing
his/her signature to the copy to be filed, with the express understanding that such signature in no way
indicates agreement with the contents thereof.
2. The teacher will also have the right to submit a written answer to such material and his/her answer
shall be reviewed by the supervisors and attached to the file copy.
H. If a teacher is to be disciplined, he/she will be notified in advance and advised that an Association
representative can accompany them.
- .
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ARTICLE X
CONFERENCE ATTENDANCE
A. Conference attendance will be assigned on an equitable basis.
B. Conference attendance will be provided on the following basis:
1. By October 15 of each school year, teachers wishing to attend a conference will file notification of their
intent with the Building Principal.
2. The staff member must submit a request indicating relationship.to teaching assignment/coaching,
showing conference place, date, and estimated expenses.
a. The Building Principal's endorsement shall be a prerequisite for further consideration of each request.
3. Upon returning ftom the conference, that staff member will:
a. Present a written report of the conference to the Building Principal and the Superintendent of
Schools.
b. File a claim form showing actual expenses; i.e.,
(1) travel expenses, including toll receipts.
(2) lodging (receipt must be submitted).
(3) meals.
(4) registration at conference.
(5) travel expenses involving use of personal car, ifapplicable.
(a) Compensation for mileage will be at the rate established by the Internal Revenue Service
as of December of the preceding year.
(b) Use of personal car must be requested in writing and prior approval granted by the
Superintendent of Schools for reimbursement purposes.
- .
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Article X - Conference Attendance, (Con't.)
B. 3. b. (5.) ConferenceAttendance (Con't.).
(c) School vehicles shall be used if at all possible.
(d) The Superintendent of Schools shall have the prerogative to assign the method of
transportation.
c. Reimbursement for a conference shall be at a rate of said conference, meals, hotel, and transportation
costs within parameters as approved by the Superintendent.
C. Upon written request, professional visitation days for the purpose of curriculum improvement may be
granted with pay at the discretion of the Administration.
1. These days shall not be counted as Personal Leave days.
- .
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ARTICLE XI
SABBA TICAL LEAVE
A. In the interest of professional performance and encouraging independent research, achievement, and
professional growth, full-time teachers who have served seven (7) consecutive years in this District may, at
the discretion of the Board, be granted Sabbatical Leave for study, travel, or other educational purposes of
value to this District, upon the following conditions:
1. Applications for Sabbatical Leave must be submitted to the Building Principal, in writing, by Aprill.
a. Teachers will be informed of the action taken on their applications no later than
May 1.
2. The application shall state the purpose for which the leave of absence is desired, and how instruction in
the School District would be improved thereby.
3. A teacher on Sabbatical Leave will receive half salary for one full year.
4. Two (2) teachers in the District may be granted Sabbatical Leave in the same year.
a. When an excess of applications is received one year, they may be.given preference if resubmitted
the following year.
5. A teacher granted Sabbatical Leave shall not voluntarily terminate his/her employment in the School
District for at least two (2) years after the expiration of such Leave, or repayment shall be made on a
quarterly or semi-annual basis for a period not to exceed two years. This period to begin from the date
the individual returns from Sabbatical Leave or would have returned to employment.
6. Regular~a1ary increments shall be given for the time of the Leave, the same as for regular services to the
School District.
7. A second Sabbatical Leave shall not be granted until after seven (7) years of service in this School
District, subsequent to the termination of the first Sabbatical Leave.
8. During the Sabbatical Leave period, retirement contributions based upon the salary received, and other
benefits, shall continue.
a. There shall be no further accumulation of Sick Leave during the Sabbatical Leave.
b. All hospitaVmedical benefits shall continue in full force.
- .
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Article XI -Sabbatical Leave (Con't.)
9. Within one (1)month of resumption of service, each professional employee who has been absent from
duty on account of Sabbatical Leave, shall submit a comprehensive report to the Superintendent of
Schools, in writing, dealing with the educational aspects of his/her study or travel.
10. A committee offive (5), composed offour (4) teachers (2 secondary and 2 elementary) with alternates,
and the Superintendent of Schools, will screen all applications for Sabbatical Leave prior to
recommendation to the Board.
- .
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ARTICLE XII
SICK LEAVE. PERSONAL LEAVE. & BEREAVEMENT LEAVE
A. Sick Leave.
1. Each teacher shall be entitled to twelve (12) days of Sick Leave each year.
2. Sick Leave days shall accumulate at the rate often (10) days per year, up to a maximum of two hundred
(200) days.
a. Partial days will be pro-rated at one-half(I/2) day increments. .
b. The full number of twelve (12) Sick Days shall be credited to the teacher on the first day of each
school year of emploYment.
c. In the determination of paYment for unused Sick Days accrued for retirement, however, credit shall
be awarded as follows:
(1) Three (3) Sick Days will be counted as earned at the beginning of September.
(2) One (1) additional Sick Day will be counted as earned at the beginning of each subsequent
month until the date of retirement.
3. Sick Leave will not be deducted from any teacher who is on Sick Leave (with pay) on days when school
is closed due to severeweather or other such conditions.
.
4. Sick Leave will be provided if such absence is due to the illness of the teacher or teacher's immediate
family.
a. "Immediate family" means spouse, child, or parent.
(1) Grandparents or other relatives who reside in the teacher's home are also included.
b. No more than eight (8) such days shall be used for family illness in anyone (1)given school year.
- .
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Article XII -Sick Leave, Personal Leave, & Bereavement Leave (Con't.)
B. Personal Leave.
1 All personnel shall be eligible for three (3) days of Personal Leave per year, without salary deduction, to
attend to matters that are of necessity to the teacher, but not for recreational, avocational, or travel
purposes.
a. Necessity indicates that the urgent personal business can be attended to only on school time.
2. 'Personal days shall not be used to extend holidays and/or vacation periods.
3. Requests for Personal Leave are to be submitted to the Building Principal for approval at least one week
in advance where possible.
4.
. Partial days.will be.pro-rated at one-half(I/2) day increments.
5. Personal Leave will not be deducted from any teacher who is on Personal Leave on days when school is
closed due to severe weather or other such conditions.
6. Personal Leave is not accumulative.
a. Unused Personal Leave days will be added to Sick Leave at the end of the school year, which
combined total shall not exceed two hundred (200) days.
7. Request forms for Personal Leave are available in each School Office.
C. BereavementLeave.
,1. Bereavement Leave is defined as days for death ofa family member.
a. "Family Member" shall mean spouse, child, grandchild, grandparent, parent, parent of spouse,
brother, sister, son-in-law, daughter-in-law, brother-in-law, sister-in-law, or legal guardian.
2. A maximum offive (5) such days may be utilized for each such occasion in a given year.
a. Bereavement Leave days are not accumulative.
. .
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Article XII -Sick Leave, Personal Leave & Bereavement Leave (Con't.)
C. BereavementLeave (Con't.)
3. At the discretion of the Building Principal, one-half(1/2) day of Bereavement Leave may be granted,
upon request, for attendance at a funeral or similar ceremony due to the death of a co-worker or co-
worker's immediate family.
a. "Co-worker" means the teaching and non-teaching staff of the instructional school buildings of the
District.
b. "Immediate family" means the spouse or children living at home.
c. This Bereavement Leave time will be deducted from either the current Sick Leave or Personal
- -
Leave, at the discretion of the teacher involved.
- .
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ARTICLE XIII
VOLUNTARY SICK LEAVE BANK
A. A faculty member may elect to join the Sick Leave Bank.
B. New members must notify the Administrative Office prior to October 1, in writing, of their intent to join the
Bank.
C. Contributions shall be made on September 1 of each year, at the rate of one (1)day per year, except for
initial membership, which shall be two (2) days. This number should be reflected in the salary agreement
that teachers' sign and return at the beginning of September.
D. The maximum number of days in the Bank shall be five hundred (500).
1. That number can be exceeded by new membership and initial deposits.
2. The Bank will rebuild when the balance of days falls to the number below five hundred (500) which is
equal to five hundred (500) minus the number of members in the Bank.
E. A member must use all ofhis/her own personal Sick Leave before drawing ftom the Bank.
1. The member must go an additional ten (10) days without pay before drawing ftom the Bank.
a. If thirty (30) or more consecutive personal Sick Leave days have been used, the ten (10) days
without pay will be waived.
F. For part-time faculty members, all contributions and withdrawals shall be pro-rated equal to the ftaction of
time they work.
G. A member can withdraw ftom the Bank at any time, but cannot withdraw any days placed in the Bank.
H. The Sick Leave Bank Committee shall consist of three (3) members of the Association, the Superintendent,
and a second person designated by the Superintendent.
-
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Article XIII -Voluntary Sick Leave Bank (Con't.)
I. All requests are to be submitted to.the Chairman of the Sick Leave Bank Committee.
1. A medical statement from the member's doctor, detailed so as to identify the ailment and its relationship
to the requested time, shall accompany all requests for Sick Leave Bank days.
2. Within five (5) working days of receipt of the appropriate medical statement, the Committee shall meet
in order to consider and act upon the request.
a. The District may obtain a second medical opinion from a physician of the District's choice, paid for
by the District.
(1) The second opinion shall be considered in evaluating the Sick Leave Bank request, and for the
continuation of receipt of the Sick Leave payment.
b. A majority vote of the five (5) members is required for approval of each request.
1. A request may be made for up to sixty (60) days for a given illness during a school year.
1. Extension ofa request may be considered for a period of up to thirty (30) days.
K. There shall be a thirty (30) workday return-to-duty before being eligible to draw from the Bank for the same
illness.
- .
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ARTICLE XIV
LEAVES OF ABSENCE
A. Military Leave.
1. The Board shall grant Military Leave to members of the professional staff under the terms of Section 243
of the Military Law of the State of New York.
2. Employees ordered to military duty as a member of an organized militia or reserve group are also entitled
to a leave for the duration of ordered-military duty, and are entitled to receive salary for a period of thirty
(30) days. (Military Law 242)
B. Jury Duty Leave.
1. Absence for Jury Duty shall be granted on the condition that the teacher shall turn over to the District the
per diem payment made to him for such Jury Duty.
a. Such Leave will not be chargeable to the teacher's Sick Leave or Personal Leave.
C. Court Appearance Leave.
1. Teachers will also be granted time necessary for appearance in any legal proceeding connected with the
teacher's employment,or with the School District, except cases involvingemployeesuspension. .
a. Such Leave will not be chargeable to the teacher's Sick Leave or Personal Leave.
D. Child Rearing Leave.
1. Upon application, an unpaid child-rearing leave may be taken to care for a newborn or newly adopted
infant. Such leave shall be granted to take effect either on the end of the mother's disability following
birth or at birth in the case of leave by the father (as the case may be) or on the placement of the infant in
the adopting teacher's home. It shall be granted until the September 1 following the infant's second
birthday, but shall not exceed a period of two (2) years and may be terminated at an earlier date by
mutual agreement of the teacher and the Superintendent or designee.
Shall another birth or adoption occur during a child rearing leave, the teacher shall be granted another
child rearing leave upon request.
- .
Page 36
Article XIV -Leaves of Absence (Con't.)
D. Child Rearing Leave (Con't.)
2. Benefits - Time spent on child rearing leave does not count as probationary service or as service
creditable for seniority, salary credit, leave credit, or any other benefit. When a teacher returns from
child rearing leave, all probationary service, seniority, salary credit, leave credit and service for other
purposes accumulated by the teacher as of the last day of work or paid leave preceding commencement
of the leave shall be restored to the teacher.
3. Substituting - Teachers on child rearing leave may be permitted to serve as per-diem and long-term
substitutes.
4. Insurance - Teachers on child rearing leave shall have the option to participate in any insurance policy,
cWTentlyin force, at their own expense.
5. Return Notice - A teacher on child rearing leave should give at least sixty (60) days' notice prior to
resumption of teaching duties.
6. Upon application, ifa tenured teacher does not select the Child-Rearing Leave as described jn D. 1.
above, an unpaid child-rearing leave may be taken to care for a "preschool child." Such leave must be
taken for either one or two full school years (September 1 through June 30). This leave may be
terminated at an earlier date by mutual agreement of the teacher and the Superintendent. The District
has the right to permanently :fillsuch vacancy upon approval of such application. Upon expiration of this
leave the teacher will be given the opportunity to :fillany vacancy available in their tenure area and shall
resume employment without loss of sick leave benefits, seniority rights, and salary credit. The teacher
must accept the District's first offer to return to work upon expiration of the leave or the teacher forfeits
his/her right to return and all benefits as stated above.
E. Leave for Health Reasons.
1. Any teacher whose personal illness extends beyond a period compensated under Sick Leave shall be
granted a leaveof absencewithout pay but without loss of tenure rights.
a. The length of time for such leave shall not exceed two (2) years.
2. A teacher returning from such leave shall be reinstated in his/her former position if possible.
a. He/She shall receive all benefits entitled at the time of said absence.
b. No additional salary step credit or years of probationary service shall be granted.
- .
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Article XIV - Leaves of Absence (Con't.)
E. Leave for Health Reasons (Con't.).
3. The Board at its discretion may require a statement from a physician of its choice, in addition to the
teacher's choice.
4. The approval of such a Leave is contingent upon the approval of the Board.
"F. Educational Leave~
1. Any tenured teacher on the staff of this District shall be eligible for a study leave of absence without
pay.
a. The length of time for such Leave shall not exceed two (2) years.
2. The granting of such a Leave is contingent upon the approval of the Board.
G. Government Leave.
1. Any tenured teacher shall be eligible for a leave of absence without pay, to teach in schools maintained
by the United States Government, or to work in Government agencies such as the Peace Corps,
National Teachers' Corp., Vista, etc.
a. The length of time for such leave shall not exceed two (2) years.
2. The granting of such a Leave is contingent upon the approval of the Board.
H. Exchange Teacher Leave.
1. Any tenured teacher may apply for an Exchange Teacher Leave, without pay, in another State of the
United States, country, or territory of either.
2. The length of such a Leave shall not exceed two (2) years.
3. The approval of such a Leave is contingent upon the approval of the Board.
4. Upon return, the teacher will advance on the salary schedule and retain tenure status as he/she would
have had he/she been employed by this District during that time.
5. The teacher will be reinstated to his/her original position, ifpossible.
- .
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ArticleXIV -Leaves of Absence (Con't.)
I. Leave-of-AbsenceWithout Payor Benefits.
1. A tenured teacher with ten (10) or more years of regular full-time teaching service within this District
may be granted a Leave-of-Absence Without Payor Benefits at the discretion of the Board of
Education.
2. Such Leave will be without pay, benefits, or movement on the salary schedule, and without accruing
additionalseniority. .
3. This Leave will be limited to a one-time-only opportunity during the teacher's employment by this
District.
4. This Leave shall be limited to no more than one (1) school year.
a. This Leave shall begin/end at the semester(s) of the given school year.
5. This Leave may not be taken in conjunction with any other leave of absence.
6. Application deadlines shall be April 1 and November 1.
J. Family Medical Leave Act (FMLA).
In instances where qualifying events under the FMLA exist and the events are also eligible as qualifying
events under contractual leave of absences, it is agreed by the parties that FMLA leaves and contra~tual
leaves will run concurrently. The District agrees to follow the requirements set forth in the FMLA.
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ARTICLE XV
SUPPLIES AND EQUIPMENT
A. The Board agrees that it will attempt to provide sufficient supplies and equipment so that teachers may fulfill
their teaching responSibilities in an adequate and professional manner.
B. Generally, no cuts will be made in approved requisitions without consulting the teacher involved.
1. Whenever cuts are necessary in previously-approved requisitions, the Building Principal will (to the
extent that the teachers involved are reasonably available) request and review recommendations from
that teacher and/or department involved.
. .
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ARTICLE XVI
TEACHER PROTECTION AND STUDENT DISCIPLINE
A. Teachers will immediately report all accidents or injwies to themselves, students, and visitors and report all
cases of assault suffered by them in connection with their employment to their Building Principal.
1. These reports will be forwarded to the Board, which will comply with any reasonable request ftom the
teacher for information in its possession relating to the incident or the persons involved.
B. The Board shall purchase insurance protection for teachers, as provided in Sections 3023 and 3028 of the
State Education Law.
C. Time lost by a teacher in connection with any incident in this Article shall in no way be charged against the
teacher, providing the teacher's actions are determined to be within the scope of Board Policy and Rules and
Regulations, and not a criminal act.
D. No visitor shall conftont a teacher against the teacher's will within the school building or on school grounds
without authorization by the Building Principal.
1. The Principal, or designated authority, will be available if the teacher desires to have the Principal
involved in a visitor-teacher conference.
-
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ARTICLE XVII
PROFESSIONAL COMPENSATION
A. 2000-2001 Teacher Salary Schedule.
BEMUS POINT CENTRAL SCHOOL DISTRICT
TEACHER SALARY SCHEDULE
2000-2001
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
. Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
$30,800
$31,800
$32,800
$33,800
$34,800
$35,800
$36,900
$38,100
$39,100
$40,100
$41,100
$42,100
$43,535
$44,625
$45,750
$46,760
$48,210
$49,550
$50,870
$53,255
$57,800
$59,330
2000-2001 Graduate Hours = $40 add on per graduate hours.
2000-2001 Masters = $545 add on for Masters Degree.
2000-2001 Longevity = $500 add on for completion of 12 or more years with Bemus Point CSD.
2000-2001 Longevity = $750 add on for completion of25 or more years with Bemus Point CSD.
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ArticleXVII -Professional Compensation (Con't.)
B. 2001-2002 Teacher Salary Schedule.
BEMUS POINT CENTRAL SCHOOL DISTRICT
TEACHER SALARY SCHEDULE
Step 1
Step 2
Step 3
Step A
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
2001-2002
$31,200
$32,200
$33,200
$34,200
$35,200
$36,200
$37,300
$38,400
$39,600
$40,600
$41,750
$42,750
$43,790
$45,250
$46,400
$47,650
$48,750
$50,250
$52,100
$54,100
$57,800
$61,150
2001-2002 Graduate Hours = $40 add on per graduate hours.
2001-2002 Masters = $600 add on for Masters Degree.
2001-2002 Longevity = $500 add on for completion of 12 or more years with Bemus Point CSD.
2001-2002 Longevity = $750 add on for completion of25 or more years with Bemus Point CSD.
. .
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Article XVII -Professional Compensation (Con't.)
C. 2002-2003 Teacher Salary Schedule.
BEMUS POINT CENTRAL SCHOOL DISTRICT
TEACHER SALARY SCHEDULE
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
. Step 20
Step 21
Step 22
2002-2003
$31,500
$32,500
$33,500
$34,500
$35,500
$36,500
$37,500
$38,700
$39,800
$41,000
$42,100
$43,250
$44,300
$45,350
$46,900
$48,200
$49,500
$50,750
$51,750
$55,700
$58,725
$63,250
2002-2003 Graduate Hours = $43 add on per graduate hours.
. 2002-2003 Masters = $600 add on for Masters Degree.
2002-2003 Longevity = $500 add on for completion of 12 or more years with Bemus Point CSD.
2002-2003 Longevity = $1,000 add on for completion of25 or more years with Bemus Point CSD.
- .
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Article XVII - Professional Compensation (Con't.)
D. 2003-2004 Teacher Salary Schedule.
BEMUS POINT CENTRAL SCHOOL DISTRICT
TEACHER SALARY SCHEDULE
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Step 12
Step 13
Step 14
Step 15
Step 16
Step 17
Step 18
Step 19
Step 20
Step 21
Step 22
2003-2004
$31,825
$32,825
$33,825
$34,825
$35,825
$36,825
$37,825
$38,900
$40,100
$41,200
$42,550
$43,700
$44,880
$45,920
$47,080
$48,675
$50,100
$51,500
$53,070
. $53,900
$61,500
$65,400
2003-2004 Graduate Hours = $43 add on per graduate hours.
2003-2004 Masters = $650 add on for Masters Degree.
2003-2004 Longevity = $500 add on for completion of 12 or more years with Bemus Point CSD.
2003-2004 Longevity = $1,000 add on for completion of25 or more years with Bemus Point CSD.
. .
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Article XVII -Professional Compensation (Con't.)
E. Graduate Hours.
1. Prior approval from the Superintendent of Schools must be obtained for all Graduate work to be
submitted for salary adjustment.
2. Master's additional adjustment will be granted if the Master's Degree is in the field of education and
relates to the area of teaching assignment. Prior approval from the Superintendent of Schools is
required before a teacher enrolls in a Master's program.
3. Payment will be made for academic graduate hours toward a Master's Degree in Education or graduate
hours that relate to the teacher's area of teaching assignment with prior approval from the
Superintendent of Schools.
4. Payment will not be made for any correspondence .C?0Urses,.including those in the field of teaching
assignment.
5. Payment will not be made for any courses taken in relation to coaching assignments. (Except, see
Article XVII-N.12.)
6. Official transcript (or record to be verified by transcript at a later date) must be submitted by September
15 for salary adjustment during a given year.
F. UndergraduateHours.
1. Teachers taking courses which are at the Undergraduate level may be reimbursed for the cost of the
tuition only.
a. Prior approval of the course must be obtained from the Superintendent of Schools.
b.
.
The teacher must successfully complete the course.
c. Payment for a course is not precedent-setting.
d. This provision shall not apply to correspondence courses or coaching courses. (Except, see Article
XVII-N.12.)
G. The Board will provide the Association with a list of the number of teachers on each salary step for each
year .
- .
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Article XVII -Professional Compensation (Con't.)
H. Pay Schedule.
1. Paydays will occur bi-weekly, every other Friday, on a ten-month basis.
a. Staff members will have the following options:
(1) equal paychecks each pay period; OR
(2) a:lesser amount each paycheck, based on twenty-six (26) pay periods, the final check in June to
contain the balance withheld.
b. Unless notified by the first working day of the school year, pay will be as per (1)immediately above.
c. Appropriate authorization forms will be available in each School Office.
I. Operation of School Vehicles.
1. Operation of these vehicles.by teachers for the purpose of transporting students shall be voluntary, and
not part of the duties of the assignment.
J. Insurance Benefits.
1. The Board may enter into a self-insurance program, provided substantially equivalent benefits and
coverages are maintained.
2. The Board agrees to provide hospita]Jsurgical, major medical with $100 individua]J$200 family
deductibles, dental coverage, co-pay prescription with $5/$10 deductible, and a visual optical plan.
The Board agrees to pay the following amounts each year toward such coverage:
Family 80%
Single 85%
3. The Board agrees to provide a group life insurance of$10,000 for each employee.
~ .
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ArticleXVII -Professional Compensation (Con't.)
J. Insurance Benefits (Con't.). .
4. If two employees are married to each other and have children, the District shall be required to provide
full family coverage under the foregoing plans to only one of them (i.e., the one designated in a
statement signed by both of them). The District shall pay 100% of the premium.
However, if two (2) employees are married to each other and do not have children, neither shall be
entitled to a family plan, but each shall be entitled to a single plan at the agreed upon single rate.
5. a. The District will contribute $1,000 per year to the Section 125 Flexible Benefits Program of any
teacher voluntarily opting not to be covered by the District's Basic Health, Co-Pay Prescription, and
Major Medical Plan.
b. Such teacher may re-enter the plans under the provisions set forth in the plan document. The teacher
shall be responsible to repay an appropriate portion of the $1,000 based on the teacher's pro-rated
annual participation (i.e., 1/12 of$I,OOO per month).
c. The teacher shall retain the right to participate in the dental and vision parts of the health insurance.
6. Insurance benefits for part-time employees will be provided as follows:
a. 0 to 2/8 FTE = no benefits. Note: FTE =
full-timeequivalent.
b. 3/8 to 5/8 FTE = half benefits.
c. 6/8 to 8/8 FTE = full benefits.
7. The District agrees to pay a .retiree the value of seventy-five (75) percent ofa single plan, annually
toward the District maintained health insurance coverage premium (excluding optical and dental), per
plan rules and regulations until the age of 65 or for five years, whichever is longer.
- .
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Article XVII -Professional Compensation (Con't.)
K. Tax-Sheltered Annuities.
1. The Board agrees to purchase annuities for employees in accordance with the provisions of Section 403
of the Internal Revenue Code of 1954, as amended.
2. The Business Manager of the District is authorized to approve, on behalf of the Board, applications from
employees for agreements with the DiStrict for reductions in contract salary.
a. The amount of such reductions shall be remitted to the annuity programs for application to a non-
forfeitable annuity account maintained under the terms of a contract, or contracts, qualifying for
purposes of Section 403.
3. Applications mu;stbe received in the Business Office by September 30 and/or January 30 with paYroll
deduction beginning at the next appropriate pay period.
a. Such applications must stay in effect with the same company for the remainder of that school year.
4. The program may be cancelled by the employee any time during the school year.
5. There may be but one (1) adjustment made in the employee's contribution duritig any given school year.
6. There may only be ten (10) companies in effect at anyone time.
- .
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Article XVII -Professional Compensation (Con't.)
L. Extra-Curricular Activities.
1. Extra-Curricular Activities shall be on a voluntary basis.
2. All new and vacant positions within the.District shall be described and the qualifications listed.
3. Notice of Vacancy will be posted as soon as practicable and as described below.
a. The District shall post all such positions in the Faculty Rooms and the Main Offices of the Schools
for a period of ten (10)school days prior to any external posting.
4. Preference will be given to currently employed regular staff members (full-time and part-time) who apply
within fifteen (15) school days of the initial posting date.
5. Any interested teacher may apply and, if rejected, may request explanation.
6. Applications shall be filed with the Superintendent.
7. Applications received after the fifteen (15)school-day preference period will be accepted without
preference, and must be received ten (10)school days prior to the date of the Board Meeting at which
the appointment is to be made.
8. The time provisions of the above paragraphs are null and void if a vacancy results due to a position
becoming available as a result of the occurrence of any untimely vacancy.
a. "Untimely vacancy" shall mean a vacancy which occurs within sixty (60) days prior to the start of a
semester.
b. An untimely vacancy will be filled on a temporary basis and a probationary appointment will be
made at the beginning of the next following semester~ unless the Superintendent decides to appoint
earlier.
9. It is agreed that names of all regular full-time staff members who submit an application for a position will
be brought to the Board's attention prior to the Board's action to appoint.
10. During the summer months, notice of vacancies will be sent to the President of the Association and to
any teacher who indicates an interest in any vacant position, in writing, to the Superintendent prior to
the last day of school in June.
-
,
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M. Extra-Curricular Activities Salaries, 2000-2004.
1. Salaries shall be as listed below: 2000-01 2001-02 2002-03 2003-04
a. Activity Fund Treasurer $2,176 $2,267 $2,362 $2,459
b. Band - Senior High $1,168 $1,21 7 $1,269 $1,321
c. Band - Junior High $717 $747 $778 $810
d. Chorus - Senior High $1,168 $1,21 7 $1,269 $1,321
e. Chorus- Junior High $717 $747 $778 $810
£ Class Advisors - Senior Class (2) $2,376 . $2,476 $2,580 $2,686
g. Class Advisor - Junior Class $567 $591 $616 $641
h. Class Advisor - Sophomore Class $353 $368 $384 $399
i. Class Advisor - Freshman Class $353 $368 $384 $399
J. Class Advisor - Eighth Grade Class $353 $368 $384 $399
k. Class Advisor - Seventh Grade Class $353 $368 $384 . $399
1. Club Advisors:
1. AFS Club $367 $382 $398 $415
2. Computer Club $367 $382 $398 $415
3. Drama Club $367 $382 $398 $415
4. Foreign Language Club $367 $382 $398 $415
5. Future Secretaries' Association $367 $382 $398 $415
6. Future Teachers' Association $367 $382 $398 $415
7. Science Club $367 $382 $398 $415
8. Ski Club - Elementary $451 $470 $490 $510
9. Ski Club - High School $451 $470 $490 $510
10. Technology Club $451 $470 $490 $510
IlL DebatelTrial Team $1,210 $1,261 $1,314 $1,368
n. Ed. Communications Director & Video $2,658 $2,770 . $2,886 $3,005
Announcements
o. High School Bowl $367 $382 $398 $415
p. Honor Society - Senior $508 $529 $551 $574
q. . Honor Society- Junior $423 $441 $460 $478
r. Intramurals - Elementary $1,291 $1,345 $1,40 ~$1,459
s. Intramurals- High School $2,584 $2,693 $2,806 $2,921
t. Musical Play - Director $1,572 $1,638 $1,706 $1,776
u. Musical- Piano Player
. $209 $218 $227 $236
v. Newspaper (5 issues) $568 $592 $617 $643
w. Play - Director $1,309 $1,364 $1,422 $1,480
x. Play- Assistants (3 positions) $2,052 $2,139 $2,229 $2,322
y. School Photographer $906 $944 $984 $1,024
z. Student Council $1,694 $1,765 $1,839 $1,915
aa. Technical Stage Director $1,609 $1,677 $1,747 $1,819
bb. WBPE Advisor $1,000 $1,042 $1,086 $1,130
cc. Yearbook Advisor $2,794 $2,912 $3,034 $3,158
-
, dd. Yearbook - Business Manager $909 $947 $987 $1,028
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Article XVII -Professional Compensation (Con't.)
N. Athletic Staff Positions.
1. Athletic Staff Positions shall be filled by regular full-time staff members when possible, all other
qualifications for the position being equal.
2. All new and vacant positions within the District shall be described, and qualifications listed.
3. Notice of Vacancy will be posted as soon as is practicable, and as described below.
a. The District shall post all such positions in the Faculty Rooms and the Main Offices of the Schools
for a period of ten (10)school days prior to any external posting.
4. Preference will be given to currently employed regular staff members (full-time and part-time) who
apply within fifteen (l5}school days of the initial posting date.
5. Any interested teacher may apply and, if rejected, will be given an explanation, if requested.
6. Applications shall be filed with the Superintendent.
7. Applications received after the fifteen (15)school-day preference period will be accepted without
preference.
8. The time provisions of the above paragraphs are null and void ifa vacancy results due to a position
becoming available as a result of the occurrence of any untimely vacancy. "Untimely vacancy" shall
mean a vacancy which occurs within sixty (60) days prior to the start of a semester.
9. It is agreed that names ofall regular full-time staff members who submit an application for a position
will be brought to the Board's attention prior to the Board's action to appoint.
10. During the sunuiter months, notices of vacancies will be sent to. the President of the Association and to
any teacher who indicates an interest in any vacant position, in writing, to the Superintendent of
Schoolsprior to the last day of school in June. .
11. Each coach shall be credited for hislher years of coaching experience in this School District, in any
sport, at any level, and placed on step respectively.
. .
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Article XVII -Professional Compensation (Con't.)
N. Athletic StatIPositions (Con't.).
12. The District agrees to compensate for courses taken in order to obtain New York State Coaching
Certification, as required to coach interscholastic sports, as follows:
a. Reimbursement for such courses shall be paid under the following criteria:
(1) a one-time-only reimbursement, for tuition only, at a rate not exceeding the lowest cost
available to the District -not applicable to salary schedule.
(2) no reimbursement for correspondence courses, mileage, or materials.
(3) must have Superintendent of Schools' prior approval.
(4) at Superintendent of Schools' discretion as to where the course may be taken.
o. Section 125 Flexible Benefits Program.
The District shall provide a full Section 125 Flexible Benefits Program with the following:
1. The administrator will be selected by the District.
2. The Association will approve the plan document.
3. The plan document will include insurance premiums part A, Unreimbursed Medical, part B with a limit
of$3,000 and Dependent Care part C.
4. Remaining funds will revert to the District.
5. The Association and the District agree to split the cost of the Administrative fees equally but the
maximum teacher share shall be two (2) dollars per month.
. .
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Article XVII -Professional Compensation (Con't.)
P. Athletic Salaries 2000-2001.
Position Steps
1 2 3 4 5 6 7 8
I. Athletic Director 3,898 3,982 4,063 4,147 4,228 4,311 4,392 4,748
II. Coaches:
a. Basketball- Boys' Head 2,546 2,626 2,710 2,790 2,874 2,955 3,039 3,312
b. Basketball- Boys' N 1,649 1,733 1,814 1,897 1,978 2,062 2,143 2,361
c. Basketball- Girls' Head 2,546 2,626 2,710 2,790 2,874 2,955 3,039 3,312
d. Basketball- Girls' N 1,649 1,749 1,814 1,897 1,978 2,062 2,143 2,361
e. Basketball- Boys' Jr. Hi. 853 936 1,018 1,100 1,182 1,264 1,346 1,516
f. Basketball- Girls' Jr. Hi. 853 936 1,018 1,100 1,182 1,264 1,346 1,516
g. Baseball- Boys' Head 1,831 1,913 1,995 2,077 2,161 2,242 2,325 2,553
h. Baseball- Boys' N 1,144 1,227 1,309 1,392 1,476 1,557 1,640 1,827
i. Cross-Country - Head 1,144 1,227 1,309 1,392 1,476 1,557 1,640 1,827
j. Football- Boys' Head 2,546 2,626 2,710 2,790 2,874 2,955 3,039 3,312
k. Football- Boys' Asst. 1,649 1,733 1,814 1,897 1,978 2,062 2,143 2,361
1. Football- Boys' Asst. 1,649 1,733 1,814 1,897 1,978 2,062 2,143 2,361
m. Football- Boys' N 1,649 1,733 1,814 1,897 1,978 2,062 2,143 2,361
n. Golf-Head 1,144 1,227 1,309 1,392 1,476 1,557 1,640 1,827
o. Soccer - Girls' Head 1,831 1,913 1,995 2,077 2,161 2,242 2,325 2,553
p. Soccer - Girls' N 1,144 1,227 1,309 1,392 1,476 1,557 1,640 1,827
q. Soccer - Boys' Head 1,831 1,913 1,995 2,077 2,161 2,242 2,325 2,553
r. Soccer - Boys' N 1,144 1,227 1,309 1,392 1,476 1,557 1,640 1,827
s. Softball- Girls' Head 1,831 1,913 1,995 2,077 2,161 2,242 2,325 2,553
t. Softball- Girls' N 1,144 1,227 1,309 1,392 1,476 1,557 1,640 1,827
u. Tennis - Boys' Head 1,144 1,227 1,309 1,392 1,476 1,557 1,640 1,827
v. Tennis -"Girls' Head 1,144 1,227 1,309 1,392 1,476 1,557 1,640 1,827
w. Track -Boys' Head 1,831 1,913 1,995 2,077 2,161 2,242 2,325 2,553
x. Track - Girls' Head 1,831 1,913 1,995 2,077 2,161 2,242 2,325 2,553
y. Track - Boys' & Girls' Asst. 1,144 1,227 1,309 1,392 1,476 1,557 1,640 1,827
z. Track - Jr. High 853 936 1,018 1,100 1,182 1,264 1,346 1,516
aa. Volleyball- Girls' Head 1,371 1,453 1,535 1,618 1,700 1,782 1,865 2,066
bb. Volleyball- Girls' N 890 974 1,055 1,138 1,220 1,301 1,385 1,557
cc. Volleyball- Girls' Jr. High 853 936 1,018 1,100 1,182 1,264 1,346 1,516
dd. Wrestling - Boys' Head 2,546 2,626 2,710 2,790 2,874 2,955 3,039 3,312
ee. Wrestling - Boys' Asst. 1,649 1,733 1,814 1,897 1,978 2,062 2,143 2,361
III. Cheerleading Advisors
a. Football 1,023
b. Basketball 1,023
c. Wrestling 1,023
Note: Additional payment of$190, off-step, for those coaches who were on the top step.
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P. Athletic Salaries 2001-2002.
Position
I. Athletic Director
II. Coaches:
a. Basketball- Boys' Head
b. Basketball- Boys' N
c. Basketball- Girls' Head
d. Basketball- Girls' N
e. Basketball- Boys' Jr. Hi.
f. Basketball- Girls' Jr. Hi.
g. Baseball- Boys' Head
h. Baseball-Boys' N
i. Cross..Country - Head
j. Football- Boys' Head
k. Football- Boys' Asst.
1. Football- Boys' Asst.
m. Football- Boys' N
n. Golf-Head
o. Soccer - Girls' Head
p. Soccer - Girls' N
q. Soccer - Boys' Head
r. Soccer - Boys' N
s. Softball- Girls' Head
t. Softball- Girls' N
u. Tennis - Boys' Head
v. Tennis - Girls' Head
w. Track-Boys' Head
x. Track - Girls' Head
y. Track - Boys' & Girls' Asst.
z. Track - Jr. High
aa. Volleyball- Girls' Head
bb. Volleyball- Girls' N
cc. Volleyball- Girls' Jr. High
dd. Wrestling- Boys' Head
ee. Wrestling - Boys' Asst.
..,
Steps
123 4 5 678
4,062 4,150 4,234 4,321 4,406 4,492 4,577 4,948
2,653 2,736 2,823
1,718 1,805 1,890
2,653 2,736 2,823
1,718 1,823 1,890
889 976 1,061
889 976 1,061
1,908 1,994 2,079
1,192 1,278 1,364
1,192 1,278 1,364
2,653 2,736 2,823
1,718 1,805 1,890
1,718 1,805 1,890
1,718 1,805 1,890
1,192 1,278 1,364
1,908 1,994 2,079
1,192 1,278 1,364
1,908 1,994 2,079
1,192 1,278 1,364
1,908 1,994 2,079
1,192 1,278 1,364
1,192 1,278 1,364
1,192 1,278 1,364
1,908 1,994 2,079
1,908 1,994 2,079
1,192 1,278 1,364
889 976 1,061
1,429 1,514 1,600
928 1,015 1,100
889 976 1,061
2,653 2,736 2,823
1,718 1,805 1,890
2,907 2,994
1,976 2,061
2,907 2,994
1,976 2,061
1,147 1,232
1,147 1,232
2,165 2,252
1,450 1,538
1,450 1,538
2,907 2,994
1,976 2,061
1,976 2,061
1,976 2,061
1,450 1,538
2,165 2,252
1,450 1,538
2,165 2,252
1,450 1,538
2,165 2,252
1,450 1,538
"1,450 1,538
1,450 1,538
2,165 2,252
2,165 2,252
1,450 1,538
1,147 1,232
1,686 1,772
1,186 1,271
1,147 1,232
2,907 2,994
1,976 2,061
3,079 3,166 3,451
2,148 2,233 2,460
3,079 3,166 3,451
2,148 2,233 2,460
1,318 1,402 1,580
1,318 1,402 1,580
2,336 2,423 2,660
1,622 1,708 1,903
1,622 1,708 1,903
3,079 3,166 3,451
2,148 2,233 2,460
2,148 2,233 2,460
2,148 2,233 2,460
1,622 1,708 1,903
2,336 2,423 2,660
1,622 1,708 1,903
2,336 2,423 2,660
1,622 1,708 1,903
2,336 2,423 2,660
1,622 1,708 1,903
1,622 1,708 1,903
1,622 1,708 1,903
2,336 2,423 2,660
2,336 2,423 2,660
1,622 1,708 1,903
1,318 1,402 1,580
1,857 1,944 2,153
1,356 1,443 1,622
1,318 1,402 1,580
3,079 3,166 3,451
2,148 2,233 2,460
III. Cheer leading Advisors
a. Football 1,066
b. Basketball 1,066
c. Wrestling 1,066
Note! Additional payment of $190, off-step, for those coaches who were on the top step.
Page 55
\.'"
Article XVII -Professional Compensation (Con'1.)
P. Athletic Salaries 2002-2003.
Position
I. Athletic Director
II. Coaches:
a. Basketball- Boys' Head
b. Basketball- Boys' N
c. Basketball- Girls' Head
d. Basketball- Girls' N
e. Basketball- Boys ' Jr. Hi.
t: Basketball- Girls' Jr. Hi.
g. Baseball - Boys' Head
h. Baseball- Boys' N
i. Cross-Country - Head
j. Football'- Boys' Head
k. Football- Boys' Asst.
l. Football - Boys' Asst.
m. Football- Boys' N
n. Golf-Head
o. Soccer - Girls' Head
p. Soccer - Girls' N
q. Soccer - Boys' Head
r. Soccer - Boys' N
s. Softball- Girls' Head
1. Softball- Girls' N
u. Tennis - Boys' Head
v. Tennis - Girls' Head
w. Track - Boys' Head
x. Track - Girls' Head
y. Track - Boys' & Girls' Asst.
z. Track - Jr. High
aa. Volleyball- Girls' Head
bb. Volleyball- Girls' N
cc. Volleyball- Girls' Jr. High
dd. Wrestling - Boys' Head
ee. Wrestling - Boys' Asst.
Steps
1234567 8
4,232 4,324 4,411 4,502 4,591 4,680 4,769 5,156
2,764 2,851
1,790 1,881
2,764 2,851
1,790 1,899
926 1,017
926 1,017
1,988 2,077
1,242 1,332
1,242, 1,332
2,764 2,851
1,790 1,881
1,790 1,881
1,790 1,881
1,242 1,332
1,988 2,077
1,242 1,332
1,988 2,077
1,242 1,332
1,988 2,077
1,242 1,332
1,242 1,332
1,242 1,332
1,988 2,077
1,988 2,077
1,242 1,332
926 1,017
1,489 1,577
967 1,057
926 1,017
2,764 2,851
1,790 1,881
2,942 3,029 3,120
1,970 2,059 2,148
2,942 3,029 3,120
1,970 2,059 2,148
1,105 1,195 1,283
1,105 1,195 1,283
2,166 2,256 2,346
1,422 1,511 1,602
1,422 1,511 1,602
2,942 3,029 3,120
1,970 2,059 2,148
1,970 2,059 2,148
1,970 2,059 2,148
1,422 1,511 1,602
2,166 2,256 2,346
1,422 1,511 1,602
2,166 2,256 2,346
1,422 1,511 1,602
2,166 2,256 2,346
1,422 1,511 1,602
1,422 ,1,511 1,602
1,422 1,511 1,602
2,166 2,256 2,346
2,166 2,256 2,346
1,422 1,511 1,602
1,105 1,195 1,283
1,667 1,756 1,846
1,146 1,236 1,324
1,105 1,195 1,283
2,942 3,029 3,120
1,970 2,059 2,148
3,209 3,299 3,596
2,239 2,327 2,563
3,209 3,299 3,596
2,239 2,327 2,563
1,373 1,461 1,646
1,373 1,461 1,646
2,434 2,525 2,772
1,691 1,780 1,983
1,691 1,780 1,983
3,209 3,299 3,596
2,239 2,327 2,563
2,239 2,327 2,563
2,239 2,327 2,563
1,691 1,780 1,983
2,434 2,525 2,772
1,691 1,780 1,983
2,434 2,525 2,772
1,691 1,780 1,983
2,434 2,525 2,772
1,691 1,780 1,983
1,691 1,780 1,983
1,691 1,780 1,983
2,434 2,525 2,772
2,434 2,525 2,772
1,691 1,780 1,983
1,373 1,461 1,646
1,935 2,025 2,243
1,413 1,503 1,691
1,373 1,461 1,646
3,209 3,299 3,596
2,239 2,327 2,563
III. Cheerleading Advisors
a. Football 1,111
b. Basketball 1,111
c. Wrestling 1,111
Note: Additional payment of$190, off-step, for those coaches who were on the top step.
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P. Athletic Salaries 2003-2004.
Position
I. AthleticDirector
II. Coaches:
a. Basketball- Boys' Head
b. Basketball- Boys' N
c. Basketball- Girls' Head
d. Basketball- Girls' N
e. Basketball- Boys' Jr. Hi.
t: Basketball- Girls' Jr. Hi.
g. Baseball- Boys' Head
h. Baseball- Boys' N
i. Cross-Country- Head
j. Football- Boys' Head
. k. Football- Boys' Asst.
1. Football- Boys' Asst.
m. Football- Boys' N
n. Golf-Head
o. Soccer - Girls' Head
p. Soccer - Girls' N
q. Soccer - Boys' Head
r. Soccer - Boys' N
s. Softball- Girls' Head
t. Softball- Girls' N
u. Tennis- Boys' Head
v. Tennis- Girls' Head
w. Track - Boys' Head
x. Track - Girls' Head
y. Track - Boys' & Girls' Asst.
z. Tfack - Jr. High
aa. Volleyball- Girls' Head
bb. Volleyball- Girls' N
Volleyball- Girls'Jr. High
dd. Wrestling - Boys' Head
Wrestling - Boys' Asst.
"~
Steps
1 2 3 4 5 6 7 8
4,406 4,501 4,592 4,687 4,779 4,872 4,964 5,367
2,877 2,968 3,063
1,864 1,958 2,050
2,877 2,968 3,063
1,864 1,977 2,050
964 1,058 1,150
964 1,058 1,150
2,069 2,163 2,255
1,293 1,387 1,480
1,293 1,387 1,480
2,877 2,968 3,063
1,864 1,958 2,050
1,864 1,958 2,050
1,864 1,958 2,050
1,293 1,387 1,480
2,069 2,163 2,255
1,293 1,387 1,480
2,069 2,163 2,255
1,293 1,387 1,480
2,069 2,163 2,255
1,293 1,387 1,480
1,293 1,387 1,480
1,293 1,387 1,480
2,069 2,163 2,255
2,069 2,163 2,255
1,293 1,387 1,480
964 1,058 1,150
1,550 1,642 1,735
1,006 '1,101 1,193
964 1,058 1,150
2,877 2,968 3,063
1,864 1,958 2,050
3,154 3,248
2,144 2,236
3,154 3,248
2,144 2,236
1,244 1,336
1,244 1,336
2,348 2,443
1,573 1,668
1,573. 1,668
3,154 3,248
2,144 2,236
2,144' 2,236
2,144 2,236
1,573 1,668
2,348 2,443
1,573 1,668
2,348 2,443
1,573 1,668
2,348 2,443
1,573 1,668
1,573 1,668
1,573 1,668
2,348 2,443
2,348 2,443
1,573 1,668
1,244 1,336
1,828 1,922
1,286 1,378
1,244 1,336
3,154 3,248
2,144 2,236
3,340 3,435 3,743
2,330 2,423 2,668
3,340 3,435 3,743
2,330 2,423 2,668
1,429 1,521 1,714
1,429 1,521 1,714
2,534 2,628 2,886
1,760 1,853 2,065
1,760 1,853 2,065
3,340 3,435 3,743
2,330 2,423 2,668
2,330 2,423 2,668
2,330 2,423 2,668
1,760 1,853 2,065
2,534 2,628 2,886
1,760 1,853 2,065
2,534 2,628 2,886
1,760 1,853 2,065
2,534 2,628 2,886
1,760 1,853 2,065
1,760 1,853 2,065
1,760 1,853 2,065
2,534 2,628 2,886
2,534 2,628 2,886
1,760 1,853 2,065
1,429 1,521 1,714
2,014 2,108 2,335
1,471 1,565 1,760
1,429 1,521 1,714
3,340 3,435 3,743
2,330 2,423 2,668
ill. Cheerleading Advisors
a. Football 1,156
b. Basketball 1,156
c. Wrestling 1,156
No~e.: Additional payment of $190, off-step, for those coaches who were on the top step.
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ARTICLE XVIII
TEACHING CONDITIONS
A. Compensation for mileage will be at the rate established by the Internal Revenue Service as of December of
the preceding year.
B. Student teachers will not be assigned without the prior consent of the teacher to whom the student teacher is
assigned, and only with the approval of the Building Principal. For having a student teacher, the
cooperating teacher will make the choice of remuneration ftom the college.
C. All conferences of a personal nature between a teacher and an administrator will be conducted privately.
D. Lesson Plans.
1. Lesson plans shall be prepared by each teacher one week in advance.
2. A copy of the plans shall be left on the teacher's desk and updated daily if changes are made.
3. The teacher may remove his/her plan book ftom the building at his/her discretion.
4. The teacher shall endeavor to inform the substitute of any modification of his/her plans.
5. A copy of the lesson plans for the week shall be handed in to the building principal's office prior to the
start of classes on the first teaching day of each week.
. .
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ARTICLE XIX
TEACHER AIDES. ASSISTANTS. AND SUBSTITUTES
A. Any teacher aides or assistants will be hired only after consultation with the teacher under whose supervision
the aide or assistant will have to work (if working with individual teachers).
B. Teachers have the prerogative of recommending their preference in the choice of substitute teachers;
however, the final choice rests with the Administration.
- .
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ARTICLE XX
LIAISON COMMITTEE
The District agrees to establish a Liaison Committee for the purpose of enhancing communication between the
Administration and the Association. The Committee shall mutually develop an agenda of items to be reviewed
and discussed.
The Liaison Committee shall consist of three individuals from Administration and three individuals from the
Association.
The chairperson and recording secretary of the committee shall be rotated between the Administration and
Association members on a monthly basis.
The Committee shall mutually agree on meeting dates and time of meeting which shall occur at the minimum of
once every 45 days. Future meeting dates will be established at the end of each meeting.
- .
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ARTICLE XXI
RETIREMENT PROVISION
A. All employees are eligible for the benefit and must notify the Superintendent of Schools of such decision to
retire, in writing, no later than January 15 of the final school year of emploYment. To be eligible for this
benefit the employee is expected to work to the end of the school year (Le, June 30).
B. The retirement salary benefit shall be credited toward the purchase of life, health, major medical, dental, and
prescription insurance, to the extent of funds made available by the provision.
1. Should the retiree die before the funds are depleted, the balance will be available to the spouse or
dependent child for medical coverage.
. .
2. The accumulated unused Sick Leave days (200 days maximum base) will be credited at a flat rate, per
accumulated day, according to the following schedule:
1 - 50 days
51-100 days
101-150 days
151-200 days
First Two Years of Contract
$55
$60
$65
$70
Last Two Years of Contract
$60
$65
$70
$75
3. To qualify for this retirement benefit, the teacher must be eligible for "full" retirement benefit under
his/her respective tier in the New York State Teachers' Retirement System and have a minimum of
twenty (20) years of credited services. .
- .
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ARTICLE XXII
MISCELLANEOUS PROVISIONS
A. This Agreement shall constitute the full and complete commitment between both parties and may be altered,
changed, added to, deleted from, or modified, only through the voluntary, mutual consent of the parties in a
written and signed Amendment to this Agreement.
B. This Agreement shall supersede any rules, regulations or practices of the Board which shall be contrary to,
or inconsistent with, its terms.
c. If any provision of this Agreement or any application of the Agreement to any teacher or group of teachers
shall be found to be contrary to law, then such provision or application shall not be deemed to be valid and
subsisting except to the extent permitted by law, but all other provisions or applications shall continue in full
force and effect.
D. Copies of this Agreement shall be printed at the expense of the Board and shall be distributed to all teachers
now employed or hereafter employed by the Board.
1. Such distribution shall occur within three (3) weeks of the execution of this Agreement, or upon the
employee's initial employment with the District.
. .
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ARTICLE XXIII
DURATION OF AGREEMENT
A. The provisions of this Agreement shall be effective July 1, 2000, and shall remain in full force and
effect until June 30, 2004.
B. All provisions of the 1997 -2000 AGREE:MENT BETWEEN THE BOARD AND THE
ASSOCIATION which were not opened by either party shall remain in full force and effect, and
have been carried over to become part of this new AGREEMENT for the years 2000 to 2004.
C. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF TillS
AGREE:MENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS llv1PLEMENTATION
BY AMEND:MENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFORE
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROV AL.
Signed for the Association:
7-30-01
Date
superintendent~f Schools
2 ? If) J,
Date
.
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